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4 Allegheny Center 3rd Floor, Pittsburgh PA 15212
Phone: 412-841-0021 Fax: 412-321-8533
“Following Jesus in Diverse Community”

Kids Camp Application
General information:

Today’s date

/

/

Name (first & last):
Address:
Home School District:

Cell Phone #:

Email address:
Are you 18 or older?

T-shirt size:

What position are you applying for?
Lead Counselor- Bible

Hours: 7:00am-3:00 Monday- Friday

Lead Counselor- Academic

Hours: 7:00am-3:00 Monday- Friday

Assistant Counselor

Hours: 7:00am-3:00 Monday- Friday

After Care Counselor

Hours: 2:30pm-6:00 Monday- Friday
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Educational Background
Include technical schools and/or other special training as it relates to the essential functions of
the position applied for:
Level

Name of School

City/State

Major-Minor

Years completed

Degree Diploma

High school:
College/University :
Tech/Vocational :
Graduate/Seminary:

References: Who is currently involved in your growth and discipleship?
Reference 1:

Reference 2:

Reference 3:

Name:
Years known:
How you know them:
Email Address:
Phone number
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Employment Experience
List your last three employers beginning with the most recent or current. You may include any
volunteer activities. Must be completed even if a resume is submitted. Please provide as much detail as
possible.
Employer:
Date employed: From
/
To
/
Address:

Salary: Start

Work Phone Number: ( )
Your Position Title:
Supervisor’s Name:
Supervisor’s Title:
Your Reason for leaving:
May we contact for a reference?

Summarize the work you performed:

Yes

No

End

Are you eligible for rehire?

Av. Hrs

Yes

Employer:

Date employed: From

Address:

Salary: Start

Work Phone Number: ( )
Your Position Title:
Supervisor’s Name:
Supervisor’s Title:
Your Reason for leaving:
May we contact for a reference?

Summarize the work you performed:

Yes

No

/

To

End

Are you eligible for rehire?

Yes

Date employed: From

Address:

Salary: Start

Work Phone Number:
Your Position Title:
Supervisor’s Name:
Supervisor’s Title:
Your Reason for leaving:
May we contact for a reference?

Summarize the work you performed:

No

/

No
To

End

Are you eligible for rehire?

/
Av. Hrs

Employer:

Yes

No

/
Av. Hrs

Yes

No
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Who recommended you to ACAC Kid’s Camp or why did you decide to apply here?

Have you ever worked at a camp before? Where? When?

What are 2 goals for your future? Where do you hope to be in five years?

What experience have you had with children? What is your preferred age group?

What is your greatest strength?

What is an area of weakness?

How will these strengths and weaknesses impact your work at camp?

What do you see as needs of urban communities? What are some good things about urban
communities?
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Please describe your personal understanding of the following topics and use scripture
where necessary to support your answers.
1. God’s purpose and will for your life

2. Salvation

3. The role of the local church in a Christian’s life

4. Biblical Sexuality (including homosexuality and premarital sex)

5. Prayer and fasting

6. Handling interpersonal conflict
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ACAC is a non-profit Christian organization that exists to proclaim and demonstrate the Word
of God. Please help us evaluate our mutual compatibility by providing forthright responses to
the following questions.
How and when did you come to know Jesus? Outline the beginning of your Christian faith.

Describe your current devotional life: How have you seen God pursuing you and how have you
been seeking God?

Are you presently involved in ministry activity? If so, please describe:

How would you share the Gospel and give an invitation to follow Christ with a non-Christian
camper? Be specific- use Scripture.

What church congregation or body of believers do you currently meet with?

Why do you desire to work for ACAC? What has led you to apply to work in urban ministry?
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Our Mission for Kid’s Camp:
Our mission is to provide a safe place for kids to grow in a relationship with Jesus.
This summer you could, personally, have the blessing and responsibility to speak into the lives
of 12 inner-city children. Some of these children may know the Lord, most will not. It is your
job to use every minute you have with these kids to tell them the Good News of Jesus Christ in
everything you say and do.
We expect you will prepare for this summer by falling deeply in love with Jesus. This is the only
way you will be able to be successful this summer (John 15:5). We expect you to abide by His
Word to guide you in every decision you make (Psalm 119). We expect you to live a life worthy
of the calling you have received (Ephesians 4:1).
We expect that you will be here on time, every day starting the first day of training and lasting
through cleanup day (June 10th- July 27th).
We expect that you will come prepared to teach well and engage in all aspects of our day. We
expect you will engage with your co-workers with respect and consider others better than
yourself.
If you commit to doing these things every day, we will have an amazing summer.
Dates of Employment:
June 10, 2019 –July 26, 2019, Monday through Friday plus (1) Saturday cleanup on July 27th.
We will not have camp July 4th and 5th.
Do you have any conflicts with these dates? If so, please specify now.

Will you need housing if you work at Kid’s Camp this year? Y

N

Do you have pet allergies or special circumstances we would need to know
for placement? Y

N

As a Kid’s Camp Counselor, you will need to be able to swim with the children at the pool and
the lake, be on your feet for long periods of time, and be active all day.
Do you have any health or physical issues that would restrict you from these activities? If so,
please explain.
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Allegheny Center Alliance Church Mission and Conduct Statement
ACAC Congregational Conduct Statement
The mission of Allegheny Center Alliance Church is to follow Jesus in diverse community. Toward
that end, we call our members to ongoing study of the Bible, as well as ongoing application of its
standards of conduct. We seek to encourage and enable the latter by means of a systematic
practice of accountability. Church leadership is held accountable; moral failure on the part of
ordained and licensed pastors requires forfeiture of credentials and loss of employment. Moral
failure on the part of congregational leaders and members is confronted according to biblical
guidelines, and leads to removal from office or ministry involvement. In such cases, every attempt
is made to facilitate repentance and restoration. Refusal to submit to biblical standards may result
in excommunication.
These practices – set forth in the Bible – are intended to protect members from spiritual harm,
protect ACAC’s witness and credibility, and protect God’s honor.

ACAC Employee Conduct Statement—Conditions of Employment
Employee conduct directly impacts ACAC’s ability to fulfill its mission. Therefore, we expect
employee conduct to be consistent with Biblical standards of morality. We also expect our
employees to refrain from attempts to endorse or promote conduct contrary to biblical standards.
Inappropriate language, immodest attire, and immoral sexual conduct will be seen as inconsistent
with our mission and identity.
Applicant’s Statement
It is understood and agreed upon that the foregoing is true to the best of my knowledge, and that
falsification of this application will be grounds for elimination from further consideration or, if
employed by ACAC, for dismissal. I authorize ACAC to solicit information regarding my character,
general reputation, credit, previous employment, and similar background information, and to
contact any and all references I have given on my application. I release all parties and persons
connected with any such request for information from all claims, liabilities and damages that may
arise from furnishing such information.
I understand and agree that in the performance of my duties as an employee of ACAC, or after I
leave ACAC, that I must hold in confidence any and all information that I come in contact with
regarding ACAC or its business.
I understand that employment with ACAC is “at will” which means that either I or ACAC may
terminate my employment at any time with or without cause.
_____________________________
Signature of Applicant Date
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